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SECTION 1
WELCOME & OVERVIEW

OF MOVE IRELAND



Our Mission 
‘To ensure a safer future for all, by delivering

effective interventions that ensure support and
protection for survivors, accountability and

rehabilitation for perpetrators and which
advances policy and research on domestic,

sexual and gender-based violence.’

OUR VISION & MISSION

Our Vision
‘An Ireland without intimate partner abuse’
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OUR CORE VALUES

COURAGE

RESPECT

Courage to do the hard work, to consistently do the right thing, even when it isn’t
the easy thing. Courage to confront and intervene where abuse is taking place or
accountability is lacking. Courage to address the root causes of abuse and to
tirelessly advocate for the partners.

While focused on safety and positive outcomes for partners and families, we are
committed to providing safe, respectful, and non-judgemental space where
perpetrators can face up to their actions and behaviours and find a path to
positive change.

We will hold ourselves accountable to the highest standards of safety, privacy,
and responsibility to service users, partners, and the community.

ACCOUNTABILITY

PROFESSIONALISM

We take pride in our work and in delivering operational excellence in everything
that we do. We will develop and follow the procedures necessary to fulfil our
mission while maintaining clear professional standards.

COLLABORATION

We can go further as a community. We will embrace and seek out collaboration
and open communication within MOVE, with government agencies, and with other
charities in our sector to achieve our vision for all of Ireland.
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CHAIRPERSON’S WELCOME
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With the establishment of CUAN, 2024 was a seismic year for efforts to combat domestic,
sexual and gender-based violence in Ireland. It particularly allowed MOVE Ireland to step
out of the shadows and more confidently advocate for the importance of expanded
perpetrator programmes.

FOCUS FOR 2024

With a relatively new CEO and a new board, the focus internally was on ensuring that the
organisation’s foundations were solid, that it had a clear strategy and was capable of
delivering on its mission to the best of its ability.
Operationally, this meant casting a critical eye over every aspect of our operations from
back office to programme delivery. It meant laying the groundwork for service expansion
when the opportunity arose.
Financially, it meant questioning what needed to be done to further tighten financial
controls.
Strategically, it meant being clear about the challenges and opportunities facing MOVE.
From a governance perspective, it meant putting a plan in place to strengthen board
oversight by bringing in specific expertise and establishing strong board committees.

SINCERE THANKS

I would like to sincerely thank Dr. Michelle Walsh, MOVE’s CEO, all the staff and my fellow
Board members without whose energy and dedication none of this would have been
possible. I would also like to put on record our thanks to our funders, volunteers, partners
and those in every corner of society who support and advocate for MOVE’s work.

LOOKING AHEAD

With a strong strategy and lots of energy behind it, I am excited about what 2025 will bring.
Operationally, we can expect a further expansion of services. The Board for its part is
committed to further enhancing its governance and applying for the first-time ever for the
Good Governance Awards. This is not about winning awards but rather challenging
ourselves to being as effective as we can as an organisation.

All of this in service to MOVE’s vision of “An Ireland without intimate partner abuse”.

Tom O Leary
Chairperson
MOVE Ireland 



MESSAGE FROM OUR CEO

This last year has been a year of meaningful progress and growth for MOVE Ireland, as we
worked hard to implement practical improvements that directly align with our new five-year
strategic vision: From Harm to Hope. In line with this plan, our focus has been on
strengthening our organisational foundations, expanding our reach, enhancing service
quality, and ensuring that everything we do keeps the survivor at the core.

HOW OUR IMPROVEMENTS ALIGN WITH THE STRATEGIC PLAN

ORGANISATION REVIEW & STRATEGIC DIRECTION

We began the year by investing in a full organisational review, recognising the need to step
back from daily operations and reflect on what we do well, where we can improve, and how
best to respond to the opportunities presented by Ireland’s new domestic, sexual, and
gender-based violence (DSGBV) policy landscape. This review was not only timely but
essential, given the launch of CUAN and the EU DSGBV Directive. The resulting Strategic
Plan gives us a clear, confident roadmap for the next five years — and our operational
improvements this year have laid the groundwork for achieving it.

OUR IMPROVEMENTS ACTIONS TAKEN

In direct response to our goal of fostering Organisational Strength and expanding our Reach,
we restructured and expanded our Regional Management Team. By reducing the number of
groups each manager oversees from five to three, we are ensuring better supervision, more
consistent quality across our services, and stronger support for staff and facilitators — all
essential for maintaining operational excellence and scaling safely.

REGIONAL MANAGEMENT TEAM EXPANSION
(STRATEGIC PRIORITIES: ORGANISATIONAL STRENGTH & REACH)

PARTNER CONTACT WORKER MODEL
(STRATEGIC PRIORITIES: IMPACT & REACH)

Our transition from ten part-time independent partner contact workers to four full-time
domestic abuse professionals has strengthened our ability to deliver comprehensive,
consistent support to partners and ex-partners — a key objective under both our Impact
and Reach priorities. This change ensures improved access to appropriate support and
safety for partners and children, while also enhancing the professional standards of our
work.
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MESSAGE FROM OUR CEO

OUR IMPROVEMENTS ACTIONS TAKEN

We are proud to have expanded our geographic footprint by launching services in Donegal
— a direct reflection of our commitment to making services accessible to all who need them.
This aligns with our objective to co-produce a plan for service expansion and reflects our
ability to respond to community needs through innovative, flexible service delivery.

EXPANSION INTO DONEGAL
(STRATEGIC PRIORITY: REACH)

ONLINE SERVICE EXPANSION
(STRATEGIC PRIORITIES: REACH & INCLUSION)

By moving three of our community groups online, we broke down barriers for clients in rural
areas where transport limitations often prevented attendance. This reflects our
commitment to inclusion and accessibility for all, as well as the strategic objective to review
and enhance service delivery to ensure everyone can access the support they need.

IT AND INFRASTRUCTURE INVESTMENT
(STRATEGIC PRIORITY: ORGANISATIONAL STRENGTH)

Following staff feedback, we invested significantly in encrypted IT equipment and recording
technology. This directly strengthens our Governance, Risk, and Compliance (GRC)
framework, improves data management, and supports operational efficiency — key actions
outlined in our strategic plan.

HUMAN RESOURCES CAPACITY
(STRATEGIC PRIORITY: ORGANISATIONAL STRENGTH)

In line with our goal to foster an environment that supports staff wellbeing and
development, we partnered with an external HR company. This investment ensures we have
professional, consistent HR systems that support staff welfare, career growth, and
organisational resilience — essential for retaining skilled professionals and maintaining high
standards.
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MESSAGE FROM OUR CEO

Each of these improvements has been made with our Strategic Plan in mind, ensuring that
we are not only responding to immediate needs but building the structures, culture, and
capacity needed to achieve long-term impact. We are proud to say that our work this year
reflects the values of Collaboration, Professionalism, Accountability, Respect, and Courage
that underpin our plan.

As we look to the year ahead, our focus will be on embedding these changes, further
expanding access to our services, and delivering on the key objectives across the four
strategic priority areas: Impact, Collaboration, Reach, and Organisational Strength.

Together, with the support of our dedicated Board, staff, partners, and funders, we are
making steady progress towards our vision of an Ireland without intimate partner abuse —
and a safer future for all.

ORGANISATIONAL ALIGNMENT AND LOOKING AHEAD

Michelle Walsh

CEO
MOVE Ireland
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BOARD OF TRUSTEES 

 Tom O’Leary (Chair) 
By trade I am an ecological coach who coaches, mentors, and teaches
leaders who are shaping a brighter collective future. More importantly I
am proud to have become: a loving dad to 2 wonderful teenagers; a
loving husband to a wonderful and inspiring woman; a friend to some
extraordinary souls; a concerned ancestor to future generations of all
species. 

Kate Minogue (Vice Chair) 
I split my time between independent AI advisory and Product Leadership
in tech startups and scaleups. My day job focuses on the responsible use
of data and technology to ensure we are creating positive progress for
people - not just profit. In the last year, the intersection between that
work and the work of MOVE Ireland has felt stark. While not new, the
usage of AI and technology to inflict damage on vulnerable groups and,
particularly women, has accelerated and is an area we need to keep top
of mind as it intersects with physical relationships. I am so proud of all of
the work that Michelle and the team have done in expanding the services
and awareness of MOVE and perpetrator programmes to date and look
forward to all that is to come. 

Fiona Reddan Clancy F.C.CA (Treasurer)
I began my career in financial reporting after qualifying with ACCA and
went on to gain valuable experience in accountancy practice where I
developed a broad understanding of the day-to-day realities faced by
small businesses. I now work independently with SMEs and sole traders,
helping them to build accounting systems and reporting packages that
are clear, practical, and tailored to their needs.
As a mother of four daughters, I feel deeply connected to the work that
MOVE does and I’m passionate about helping to strengthen the charity’s
financial foundations so that its essential services can continue to grow,
ensuring that women and children have access to safety, support, and
hope for the future. In my spare time, I enjoy running and spending time
with my family.

9



Aidan Ruane
With a professional background in credit operations and a strong interest
in financial governance, I bring experience from corporate, not-for-profit,
and treasury oversight roles. These have shaped my appreciation for how
sound financial stewardship can enable lasting community impact.
My focus is on helping MOVE Ireland remain resilient and well-resourced,
so it can continue its vital work supporting safety and wellbeing of
women and children.

Danny Lambert
Professionally, I've worked in tech for the past ten years, but in my spare
time I like nothing more than getting away from a computer screen! I do
still have a techy interest in efficiency though, and this is why MOVE's
work is so appealing to me - we're targeting harm reduction right at the
source. I've been very much in awe of the fantastic work everyone at
MOVE does, most particularly our facilitators, and I'm looking forward to
seeing us do even more good in the years to come.

Gráinne Carr
I am an experienced Coach, Trainer and Facilitator, and founder of
Consent Matters Ireland – an organisation whose vision is to make society
safer through consent education. With over two decades previous
experience working in financial services managerial roles; my focus now is
supporting the development of consensual competence and providing
education, training and support for students, teachers, therapists and the
general public.

Réidín Dunne
I am a passionate social justice advocate. Currently, I am Head of Services
with SAOL, Ireland’s only gender specific female addiction rehabilitation
and education service based in Dublin’s North inner city. For over 25
years I have worked for and with marginalised people including young
people, people with care experience, justice involved women and men
impacted by addiction and domestic, sexual, and gender-based violence.
I am an advocate for radical compassion and believe in rights-based
participation and the inherent dignity and value of individuals exactly as
they are. I am an artist, an activist and an advocate, and an ardent
champion of the YAP model and a believer in the ability of each young
person’s ability to change the world for the better.   
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Sharon McGrath
I began my career in administration in 1995, handling wages, creating
promotional materials, participating in fundraising events, and managing
budgets for a charity focused on HIV/AIDS support. I shifted to
counselling, starting with a certificate course in 1998, followed by a
Professional Diploma in Counselling and Psychotherapy at The TIVOLI
Institute from 1999 to 2002. As I gained qualifications and accreditation,
my role at the charity, now known as Goshh, expanded. I specialized in
various issues, including Gender, Sexual Health, HIV, and support for
survivors of Rape, Sexual Assault, Human Trafficking, and other forms of
trauma. I completed numerous specialized training programs, including
training in Suicide Prevention and Domestic Abuse Awareness. In 2013, I
finished a two-year counselling training program with the Midwest Rape
Crisis Centre. I am accredited with IACP and RCNI.

Gráinne Ní Chearmada
Is Comhairleoir/Síciteiripeoir agus Maoirseoir Cliniciúil mé le breis agus
cúig bliana déag. Oibrím freisin le Gníomhaireacht Leanaí & Teaghlaigh
TUSLA agus tá sé sin déanta agam anois le breis agus 25 bliain. Táim
ceangailte leis an bhFoireann Altrama faoi láthair. Bhí baint agam leMOVE
roimhe seo roinnt blianta ó shin trí atreoruithe a chur isteach agus bhí mo
spéis i gcónaí saneagraíocht seo. Bhí sé de phribhléid agam gur iarradh
orm a bheith ar a mBord, toisc go bhfuil aird chomh tréscaoilteach ag an
eagraíocht seo ar idirghabháil agus ar chosc an DSGVB. Is annamh
abhíonn am saor in aisce, áfach, nuair is féidir, tá sé ag leanúint mo chroí
Man United (ar son mo pheacaí) agus ag freastal ar gig maith ceoil nó
grinn.

Fiachra Barrett
At an earlier stage in my career, I spent many years helping to rehabilitate
young people who had come into conflict with the law. I am a great
believer in second chances and in providing the necessary help for
people trying to do the right thing and move in the right direction. I hold a
degree in Social Care and a Master’s degree in Social Justice and Public
Policy. Over the last eight years, I have transitioned into the fields of Data
Protection, Information Governance, and Corporate Governance. 
As a father of two girls, I am particularly delighted to have the
opportunity to support MOVE Ireland in its vision of an Ireland without
intimate partner violence.
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MAP OF OUR SERVICES
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ORGANISATIONAL STRUCTURE
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SECTION 2
STATISTICAL REPORT

2024



KEY STATISTICAL HIGHLIGHTS
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Over 50% of
clients expressed

a desire to stop
using violence

and abusive
behaviours

Clients presented
with an average
of 12 out of 22

ACEs

35% of clients
assessed

reported using
some form of
digital abuse

53% of the clients
who completed
‘Choices’ were 

self-referrals

58% of clients
reported living
with a partner

427 children
linked to clients,
with 6.6% living

with their
children

Referrals
increased by 41%

from 2023 to
2024

Highest partner
engagement took

place after the
implementation of
full-time domestic

abuse support
workers

Women who were
married and

cohabiting were
most likely to

accept support
(60%)



RETHINKING

NEW WAYS OF LISTENING & LEARNING

In 2024, we rethought not only how we capture data but also, what data we are capturing. The
initial assessment sessions that are carried out with our clients are often our first and best
opportunity to gather information. While the main objective of these initial appointments is to
assess for programme suitability, capture specifics of history of abuse and ascertain risk and
contra-indications; they do offer a unique space to be curious and promote self-reflection. As a
result, we looked toward the tools we utilise at this stage in the programme and thought about
how they could be improved to help us gather more meaningful data. We redesigned our
assessment form to capture more meaningful information including:

Motivations for attending;
New forms of abuse, such as digital/tech-facilitated abuse (see Engagement);
Adverse Childhood & Community Experiences;
Drivers of abusive behaviour.

Despite only 43% of assessments being completed using the new assessment form, we are already
yielding interesting findings in relation to the above themes. The recent enhancement of our CRM
system has helped us capture this data in greater depth and strengthen our ability to track
progress and outcomes.
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RETHINKING

UNDERSTANDING MOTIVATIONS

In 2024, we began tracking self-referral motivators for the first time, giving us valuable insight into
what prompts men to engage. For the past two years, self-referrals have been our highest referral
type. It was important to us to capture how these clients first came to hear about MOVE Ireland so
that we could establish which of our referral pathways are strongest and which may require
strengthening in the future. Posters and online promotion accounted for the majority of self-
referrals, showcasing the strong impact of community visibility. This was a positive finding as both
MOVE informational leaflets and the website were carefully re-imagined last year to promote
awareness and engagement.

The impact of community visibility was also evident in cases where clients told us they first heard
of MOVE and its services through other services, family, friends, colleagues etc. By placing focus
on increasing our own visibility we reached not only those who would directly use our services,
but also equipped other services and individuals with the knowledge of MOVE’s existence and
purpose so that they could share it with those who would benefit from it most. 

Of course, not everyone who becomes aware of MOVE Ireland and the ‘Choices’ programme will
choose to engage. When attempting to understand client’s motivators, we turned our attention
towards client’s reasons for referring. As can be seen on the graph below, the most frequently
reported reasons could be categorised as ‘personal’ drivers or motivators; a personal desire to
change and improve relationships. Having MOVE ‘recommended’ to them by another service was a
less frequently reported reason.

With ‘personal’ reasons being the highest reported, this reinforces the need to continue to raise
community awareness of perpetrator programmes so that those who possess a real desire to
change are equipped with the knowledge of the services available to them.
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Adverse Childhood & Community Experiences (ACEs)

RETHINKING

ADVERSE CHILDHOOD & COMMUNITY EXPERIENCES

In 2024, we also began tracking Adverse Childhood and Community Experiences (ACEs). ACEs can
be categorised as traumatic events during childhood, including but not limited to abuse, neglect
and witnessing violence. Assessments allow us to capture a history of abuse in terms of the
client’s intimate partner relationships, however we believed it was important to also capture
insights into their childhood and community experiences. The gathering of this data will afford us
the opportunity to identify trends and potential links between early childhood experiences and
later perpetration of domestic abuse. As of present, this data collection is still in its infancy, but
we can report that clients present with an average of 12 ACEs (22 items currently listed in our
assessment form).

Demonstrated by the above graph, many of the men engaged with MOVE reported witnessing and
experiencing violence both inside and outside the home. 11% of men reported living with someone
with substance abuse as a child. These findings paired with men’s own reported drivers of abusive
behaviours highlight how early experiences of loss, instability and violence can shape attitudes,
behaviours and coping strategies into adulthood.
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RETHINKING

It is well documented that ACEs can have lasting negative effects on health and well-being,
including an increased risk of substance misuse (CDC, 2025). In 2024, 48% of men presented with
drug and/or alcohol issues at screening stage. Furthermore, when asked ‘Why do you think you
acted this way?’, 17% of men cited struggles with with alcohol or drug use. This finding closely
resembles that recently put forward by Alcohol Ireland - that National research found alcohol to
be a trigger for abusive behaviour in 34% of cases (Alcohol & DSGBV, 2025). 

Other drivers for abusive behaviour cited by men engaged in MOVE’s services included feelings of
insecurity, jealousy and fears of rejection and betrayal. Taken together, many of these drivers
could be linked with deep-rooted personal vulnerabilities. When one also considers the ACEs
reported by the same clients, it is not difficult to see how low self esteem and self worth could be
among the lasting negative impacts caused by ACEs.  

Reported Drivers of Abusive Behaviour

For Domestic Violence services, the exploration of these links between ACEs and later
perpetration is vital so that we can continue to deliver effective interventions that: 

Challenge harmful attitudes and behaviours;
Recognise the underlying experiences that contribute to cycles of abuse;
Promote healthier ways of coping with insecurity, trust and control in relationships;
Reduce harm and promote long-term change.
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ENGAGEMENT

STRENGTHENING PATHWAYS INTO CHANGE

Engagement begins long before a man enters a group - it starts with how he is referred and
supported into the programme and continues to influence how they connect, participate and
sustain change. As previously stated, self referrals were the largest referral type for 2024,
followed by Probation Services and then TUSLA. We also received additional referrals from a wide
range of services, highlighting the importance of inter-agency awareness and collaboration when
addressing domestic abuse. Overall, MOVE Ireland has experienced an increase in demand over
the past two years with referrals increasing by 36% from 2022 to 2023 and by a further 41% from
2023 to 2024. This rise reflects both men’s increasing willingness to seek help and the stronger
partnerships we have built with statutory and community services to ensure clear and accessible
pathways into change.
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This demand for support can
also be seen when we review
where our clients reside. The
willingness to travel to
border counties in order to
attend the programme
demonstrates men’s
commitment to engaging in
the change process.



In 2024, MOVE Ireland received referrals from men across all age groups, with the largest share
aged 25-44. Younger men were more often referred through probation or the courts, while older
men were more likely to self-refer. This highlights that while engagement happens at every stage
of life, motivations and pathways differ by age. 

ENGAGEMENT

DEMOGRAPHICS
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Across the age groups, certain types of abuse can be more prevalent. As mentioned previously,
2024 saw the redesigning of our assessment tool. This updated assessment form allowed us to
gather information on newer forms of abuse such as digital/tech facilitated abuse. Of the men
assessed using the updated form, 35% admitted to using some form of digital abuse. The
behaviours reported which made up this digital abuse ranged from ‘checking a partner’s phone
without their knowledge’ (26%) and ‘sending threatening or offensive messages online’ (23%) to
‘creating a fake social media profile’ (3%) and ‘sharing or publishing intimate images’ (2%). 

Of the men who admitted to digital abuse, the overwhelming majority were between the ages of
18-45, with those aged between 18-25 making up the largest share. By comparison, men aged over
66 years did not admit to engaging in any form of digital abuse. These findings inform us that a
large portion of our clients have perpetrated some form of digital abuse - a relatively new form of
abuse that is everchanging as new forms of technology are made available.  

This is why it is vital for Domestic Violence services to: 
Remain vigilant and up to date with how technological advancements may be exploited to
facilitate further abuse; 
Constantly re-evaluate their intervention programmes to ensure they are capable of capturing
and addressing all types of abuse.



Although ‘Choices’ is at its heart a group behaviour intervention programme for domestic abuse,
a lot of vital work takes place in a one-to-one setting. For many men, the first opportunity they
will have to begin the process of change will be during the initial appointments with MOVE
Ireland. After progressing to the group stage of ‘Choices’, clients will once again have the
opportunity for individual sessions in the form of mid and end evaluations. While the initial
assessment sessions provide a space to gain insights into the history of abuse across intimate
partner relationships, the evaluations offer a unique opportunity for both MOVE and the client
to:

Assess the level of self-awareness and honesty;
Reflect on how they are handling conflicts.

ENGAGEMENT

ONE-TO-ONE SESSIONS
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In 2024, MOVE Ireland offered more than 1,150 one-to-one appointments, reflecting the scale of
demand for our services. With an 82% attendance rate, these sessions provided vital
opportunities for men to reflect, build accountability, and prepare for group work. This level of
activity highlights the strong commitment of participants once support is offered. 

Tracking attendance rates across all types of one-to-one sessions also highlights where
commitment is strongest among clients. The above graph demonstrates that commitment to the
change process appears strongest after assessment 2, with the difference between
appointments offered and appointments attended being the smallest for assessment 3, group
preparation sessions and evaluations. This level of commitment from clients once engaged can
also been seen when we review the number of weeks group sessions were facilitated.



The group stage of ‘Choices’
consists of 6 modules and is
delivered over 23 sessions.
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ENGAGEMENT
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GROUP SESSIONS

In 2024, the majority of MOVE Ireland groups were facilitated for 31 to 36 weeks. This reflects
strong consistency and sustained engagement across the country. It also demonstrates that
demand for, and commitment to the service remains robust as a man progresses through the
programme. 

Shorter durations in our new
online groups, Donegal, Mid-
East and South-West are a
result of the transition
period from community to
online. While Donegal was a
brand new group with
sessions starting in
November, South-West
online was previously Kerry,
and Mid-East online was
previously Athlone. However,
it is important to note that
these transitions were
managed without any
substantial impact on group
facilitation. This
demonstrates MOVE’s ability
to adapt delivery while
maintaining service quality.

By keeping groups active and accessible, MOVE Ireland continues
to provide men who want to address their abusive behaviours with
the structure, accountability and time needed to work towards
lasting behavioural change.



ENGAGEMENT
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COMPLETION RATES & INFLUENCING FACTORS

In 2024, 73 men successfully completed the programme. Of these 73 men, 53% were self-referrals,
35.6% were referred by Probation Services and the others were referred from a variety of other
services. While this figure may cast doubt on the efficacy of perpetrator programmes, it is
important that it is not considered on its own, but in conjunction with other factors that influence
a man’s ability to complete ‘Choices.’

Firstly, it is important to remember that not all men who refer to MOVE Ireland will meet the
eligibility criteria to progress through the programme. While there will always be a portion of
clients who make the decision to disengage on their own, there are also times when MOVE Ireland
must make the decision to remove clients from the programme. The screening and one-to-one
stage acts as a vital filter, ensuring only men who are ready and suitable progress into group. In
2024, one of the most common reasons for not progressing clients at one-to-one stage was
‘significant minimisation.’ It is vital when engaging men in the change process that they
demonstrate a willingness to want to change their abusive behaviour and are able to accept
responsibility for the abuse and violence in their relationships.

As previously stated, almost half of men screened presented with some form of drug/alcohol
issues. How this will impact a man’s ability to attend and work within a group setting must be
taken into account. As a result, substance misuse is a significant barrier to engagement and
retention at both assessment and group stages.

While it can at times be difficult to make the decision to close a client’s case it is a necessary step
to ensure that we continue to deliver a high quality service to those that are accountable for their
actions and committed to the change process. At present, our group sessions can be delivered to
a maximum of 8-10 men at a time. This limited capacity paired with our increasing referrals
reinforces the need for strict and robust eligibility criteria so that we can promote meaningful
change.

Capturing and understanding reasons for closures and disengagement is vital so that we can:
Identify and address barriers to engagement; 
Where necessary create more tailored interventions;
Ensure that every man who engages has the best possible chance of completing the
programme.

One recent initiative we are hopeful will yield promising results in relation to client engagement is
the introduction of our online groups.



ENGAGEMENT
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INTRODUCTION OF ONLINE GROUPS

In 2024, the growing need for services was most visible through our already existing online group,
North-West online (previously Sligo), which experienced a high waiting list and included a
significant number of men residing in Donegal. Following consultation with CUAN, referrals for a
dedicated Donegal online group opened in September with group commencing in November. The
introduction of this online group addressed not only the issue of demand, but also prevented a
barrier to engagement identified across other rural areas of Ireland. 

It is important to remember the length of the ‘Choices’ programme. Before progressing to the 23
group sessions, there are an initial 6 one-to-one sessions that must be completed and an
additional 3 evaluation sessions offered. This means in order to complete ‘Choices’ a man will
need to attend approximately 29 appointments with MOVE Ireland. Analysis of referral patterns
highlighted the challenges faced by rural groups with limited or no public transport. To address
this, the decision was made to transition two additional groups to online delivery; Kerry
community group became South-West online and Athlone community group became Mid-East
online. This ensured that men in these areas and their surrounds could access the programme
more reliably and without the barriers imposed by travel and isolation.

As of yet, we are unable to compare community and online engagement and completion rates as
the implementation of all four online groups did not take place until September 2024. We are
hopeful that next year we will be able to discuss and share the groups’ engagement rates in depth.
For now, we are able to report that referrals for the online groups rose sharply within just a few
months (Sept - Dec) showing immediate and significant demand for accessible programme
delivery.

It is vital that domestic
violence services, especially
those working with
perpetrators, continue to
evaluate and endeavor to
improve engagement rates so
that they increase the
probability of completion,
meaningful change and in-
turn increased safety for the
women and children who
experience domestic abuse.



SAFETY
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SUPPORTING PARTNERS

Safety is at the heart of MOVE Ireland’s work - for partners, for children and for the wider
community. One of the conditions of being accepted onto to the ‘Choices’ programme with MOVE
Ireland is that partner/ex-partner details must be provided. We ask this of our clients so that we
can offer support to those most impacted by their abusive behaviours. In 2024, 441 (ex)partners
were referred through the programme. Of those successfully contacted, one in four accepted the
support. This high uptake demonstrates both the demand for and value of these services.

In 2024, 58% of clients reported living with a partner, and a further 3% reported living with an ex-
partner. Relationship dynamics and living situations strongly influence the risks faced by partners
and families. By making contact and creating connections with the (ex)partners of the men on our
programme, MOVE’s dedicated support team can facilitate the development of personalised
safety plans, complete ongoing risk assessments and regular check-ins. The support team is also
available to connect (ex)partners with vital resources and services they may never have accessed
before, including local DSGBV services and organisations. In this way, MOVE ensures that women
and their children remain protected and their safety is prioritised.

441 WOMEN
REFERRED
THROUGH
‘CHOICES’

58% OF
CLIENTS

REPORTED
LIVING WITH
PARTNERS

1 IN 4 WOMEN
ACCEPT
SUPPORT
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CHILDREN’S EXPERIENCES OF DV

In 2024, 427 children were linked to
MOVE Ireland clients. A high
proportion of the children reported
made up the youngest age groups.
Men disclosed a wide range of
circumstances in relation to their
children with 6.6% living with them
and a further 10.3% maintaining
regular access. This highlights the
importance of holistic safeguarding
measures that are capable of
assessing risk and reducing harm for
all involved.

Children’s exposure to abuse remains a major concern. Nearly 1 in 5 men (17.5%) admitted that
children were present during shouting or screaming. 13.2% disclosed that children had directly
witnessed violence. We know from our own ACEs data that 11% of clients reported witnessing
‘adults hitting/punching/kicking each other.’ All these findings combined highlight the urgent need
for early intervention to prevent harm during children’s most formative years, and break
intergenerational cycles of abuse.



Children are often described as ‘witnessing’ domestic abuse. In reality, children experience
domestic abuse. It is a violence that enters through the eyes and ears. Previous research findings
tell us that children living with domestic abuse report feelings of sadness, powerlessness, fear and
worry, anger and confusion. Similar feelings and behaviours were observed by the men on our
programme in relation to their own children. Men reported their children appeared ‘nervous or
clingy’ (7.3%), became ‘aggressive when frustrated’ (7%) and had ‘problems sleeping’ (3.6%).

Despite men noticing and reporting these behaviours in their own children, 7.3% of men believed
their children were ‘not affected’ by domestic abuse. At MOVE, we believe it is important that men
not only take responsibility for their abusive behaviours but also acknowledge the impact
domestic abuse has on children as well as partners.

One of the ways we endeavour to portray this message is through the ‘Parenting’ module within
‘Choices’. The purpose of the Parenting module is to:

 Raise awareness around the impact of domestic abuse on children;
Allow those in the group who are parents to reflect on how their own behaviours may have
impacted their children;
Afford all present the opportunity to reflect on how their own experiences as children may
have impacted them.

In September 2024, we collaborated with Barnardos’ Empower Kids Programme and integrated
the Empower Kidz videos ‘Hear Me, See Me, Keep Me Safe’ and ‘Notice Me - Think About Me - Ask
About Me.’ We believe these additions will help men recognise the lived experiences of children
and strengthen their accountability as fathers.  

SAFETY
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EMPOWERMENT IN ACTION

Prioritising safety is MOVE Ireland’s driving force. It is embedded into our Mission and Vision
statements. It is at the forefront of our mind’s for every decision we make. Every assessment,
group session and review is designed to protect partners and children. However, while promoting
safety is vital, we must not forget the importance of empowerment. Engaging the partners of the
men on our programme is not just about promoting safety - it is about restoring voice, choice and
confidence. Our dedicated domestic abuse support team is available to help the (ex)partners of
the men on the ‘Choices’ programme every step of the way on which every path they choose to
take. 

Safety Planning & 
Risk Assessment

cOUNSELLING & PEER 
SUPPORT

EDUCATION & AWARENESS

EMPOWERMENT & SELF-CARE

LEGAL & PRACTICAL
GUIDANCE



Partners have consistently told us that the support they received made a real difference. Many
have described feeling listened to and less isolated, while others highlighted how the service
helped them to feel safer and to plan for the future. The regular check-ins offered were often
noted as a vital reminder that their wellbeing mattered.

In 2023, we reported that 74% of the women supported by MOVE Ireland had never engaged with
formal services. This finding was one of our main motivators for reviewing our partner support
service. In September 2024, MOVE Ireland expanded the partner support service through the
implementation of four full time support workers. This change has strengthened our capacity to
provide timely and consistent support. Although our Domestic Abuse Support Team was only
established in late 2024, its impact on partner engagement is already visible. In September 2024,
twenty partners accepted support - the highest monthly figure of the year. With more dedicated
staff, we are better equipped to reduce barriers, engage partners earlier, and ensure that every
partner referred has the opportunity to feel safer, more supported and more in control of their
own future.

Data relating to partner engagement rates has also produced some interesting trends in terms of
likelihood of accepting support. Although rates of acceptance were higher than refusal across the
board, they were highest amongst those who were married (60%) and cohabiting (60%). Similarly,
partners of men who completed the programme were more likely to accept support than refuse
(72.5%), while partners of men who demonstrated significant minimisation were the least likely to
accept support (25%). 

While we are not able to say with certainty what the drivers for accepting support are, the above
findings do suggest some circumstances that create safer openings for partner engagement. This
is why it is vital for MOVE Ireland to consistently evaluate our support services and review
engagement trends so that we can ensure we are reaching partners across all circumstances,
restoring choice and building safer futures.  

Highest partner
engagement took place

after the implementation
of full-time domestic

abuse support workers
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DEDICATION TO SUPPORT

Those who were married
and cohabiting were most

likely to accept support
(60%)



Many steps were taken in 2024 to guide the future of MOVE as an organisation, one of the most
influential being the finalisation and adoption of a new strategic plan. MOVE Ireland’s strategic
plan 2025-2029 is titled ‘From Harm To Hope’ representing our vision of working towards ‘An
Ireland without intimate partner abuse.’  Through feedback from our external partnerships, input
from staff, facilitators and board members, and the hard work and dedication of our steering
committee and the team at MANTRA strategy, our new strategic plan was developed and officially
launched on the 9  of December at the Mansion House, Dublin. th

From this development, four strategic priorities emerged; 1. Impact, 2. Collaboration, 3. Reach & 4.
Organisational Strength. The transformative influence of these strategic priorities can already be
seen across the changes made in 2024, as referenced in the ‘Message From Our CEO’ and will
continue to guide the work of MOVE Ireland into the future. 

Throughout 2024 a conscious effort was made to collaborate with other organisations and
services, and build awareness and understanding of MOVE Ireland’s services. For the first time,
external DSGBV related organisations and services were invited to attend MOVE’s joint annual
national training conference with MEND. This training conference was also called ‘From Harm to
Hope’, and the goal was to create a space for a variety of DSGBV related organisations and
services to come together, network, share ideas and insights, and look toward the future of
collaboration when addressing domestic abuse. Feedback from the training was positive and we
are hopeful that it has opened the doors for future referrals, projects and an overall unified
approach to DSGBV.

Transformation in 2024 demonstrates that meaningful change is possible - for men taking
responsibility, for partners accessing vital support, and for MOVE Ireland as an organisation
strengthening its capacity to deliver. By combining accountability with compassion, and internal
restructuring with external collaboration, we are building a service that not only changes
behaviour, but helps create safer homes, stronger families, and a more hopeful future.

As has been highlighted throughout this report, 2024 was a year of transformation for MOVE
Ireland. From rethinking our assessment forms to the expansion of our team, many internal
changes were made last year to promote engagement, safety and empowerment. Given that many
of these changes were implemented at various stages during 2024, we acknowledge that our
reported findings do not represent all who engaged with our services in 2024. For this reason, we
look forward to exploring the themes presented in this report further over the coming years.

TRANSFORMATION

31

TRANSFORMING OUR ORGANISATION

FROM HARM TO HOPE
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MOVE Ireland would like to acknowledge the support of our statutory funders 

Unit 7, Crann Ard Business Centre,
Crann Ard, 
Fethard Rd., 
Clonmel, 
Co. Tipperary 
E91 TN62 
www.moveireland.ie
+353 (065) 6848689
move@moveireland.ie
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